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A NOTE FROM
OUR PRESIDENT

2  0  1  5MAY

May is designated as National Physical Fitness and Sports Month by 
the US Department of Health and Human Services. Americans of all 
ages are encouraged to get outdoors and “move” to reap the benefits 
of exercise and sports participation. “Moving” is exactly what First 
Lady Michelle Obama promotes in her five-year-old “Let’s Move” 
campaign to fight childhood obesity.

As a five-year heart disease survivor and National Volunteer for the 
American Heart Association with access to the best science available, 
I know that 80% of all heart disease is preventable by making simple 
changes in your lifestyle.  Bottom line:  if we eat less and move more, 
we can reduce the instances of cardiovascular disease in America 
and thus reduce the number of deaths from heart disease…the 
number one killer of all Americans.

Diet and nutrition are also essential to developing and maintaining 
a healthy body and a healthy outlook. Today, more Americans are 
seeking alternative food sources to combat the harmful effects of 
pesticides and genetically modified organisms (GMOs) found in many 
of the foods we consume. 

In this month’s DJR, we highlight the emergence of urban gardening. 
This daring new offshoot of agriculture uproots the idea of the 
traditional farm. Thanks to its leading advocates, vegetable gardens 
and edible “edens” of everyday produce are cropping up in vacant 
lots, curbside green spaces and unused patches of land in urban areas 
from coast to coast—allowing marginalized communities to take 
control of their nutrition to improve their diet and overall health. We 
also focus on the unique qualities of the nation’s 16 million Asian 
American and Pacific Islanders and their place in the workforce.

Share this issue with your colleagues. It may plant the seed or nurture 
the dream of a new career path, or spark a renewed commitment to 
health and wellness—essential building blocks for achieving personal 
and professional success.

Star Jones
President
Professional Diversity Network

~ SJ
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THE CHANGING FACE OF AGRICULTURE:
RISE IN URBAN GARDENS EMPOWERS MINORITY COMMUNITIES

“To forget how to dig the earth and to tend the soil is to forget ourselves.”
- Mahatma Gandhi

“Unemployment is capitalism’s way of getting you to plant a garden.” 
- Orson Scott Card

“The first supermarket supposedly appeared on the American landscape 
in 1946. That is not very long ago. Until then, where was all the food? Dear 
folks, the food was in homes, gardens, local fields, and forests. It was near 
kitchens, near tables, near bedsides. It was in the pantry, the cellar, the 
backyard.”

- Joel Salatin
“Folks, This Ain’t Normal: A Farmer’s Advice for 

Happier Hens, Healthier People, and a Better World”
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To most, the word ‘farmer’ brings to mind a hardworking man in overalls, his 
aproned wife and his farmhands – working tirelessly tilling the soil, working the 
fields, growing fruits and vegetables, raising livestock and harvesting the crop 
that is their livelihood. Today, the face of farming spans a diverse spectrum that 
includes former Wall Streeters running farm-to-table co-ops in upstate New York  
and urban gardeners carving out space for vegetable gardens in the hard-scrabble 
neighborhoods of South Central Los Angeles. No matter their differences, they 
all have one thing in common—a desire to grow healthy, good-for-you, chemical-
free food.

The emergence of the urban gardeners and local purveyors of the foods we eat is 
in stark contrast to the corporate farming culture pervasive in the US today, and 
the recent debate over using genetically-modified organisms (GMOs) in our food 
supply. Just last week, Chipotle—the restaurant chain that serves Mexican favorites 
billed by some as the “healthy” fast food—announced plans to discontinue the 
use of GMOs in its menu offerings. The decision turns a new focus on the rise of 
urban agriculture and has sparked renewed discussion on the processes used 
and the safety of our food supply. 

Dominance of Farming in the 1900s 

The United States was built and nourished on the backs of the American farmer. 
He traveled from town to town, selling the products of his labor that eventually 
made it to dinner tables in small towns and growing cities all across the nation. 
At the start of the 20th century, farming was a main source of income for many 
Americans. In 1900, 42% of the labor force was employed in the agriculture industry. 
Farm owners and their workers, along with the 20 million mules and horses who 
handled the ‘heavy lifting,’ could be found sowing, seeding and harvesting on the 
5.7 million farms that were located in the US. By 1920, the number of US farms 
increased to 6.5 million.

Agricultural Society Becomes Industrialized

By the early to mid-1900s, the percentage of Americans who worked as farmers 
steadily declined. In 1950, only 15% of the labor force worked on farms. This drastic 
change was brought about in large part by the country’s industrial revolution. 
Machines replaced humans; 5.2 million tractors could do the work that mules and 
horses once did. Productivity increased but many small farms could not afford 
to keep up with the advancing technology. Those that could no longer needed 
tenants and sharecroppers to do the work that modern machinery could do. As 
a result, many farm workers and owners migrated to the city.
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Mechanization has enabled farming to benefit tremendously from the broad trend 
of industrialization while irrigation has increased yield reliability significantly. Crop 
yield in constant dollar terms has increased 240% since 1900. However, economic 
diversification has reduced agriculture’s share of the economy from 14% in 1900 
to less than 1% today.

Changes in Demographics and Farming Techniques 

Locally grown food declined as the industrialization of farming became more 
common. However, during wartime as well as during the Great Depression, people 
again utilized open spaces within cities to supplement food shortages.

The first supermarket was introduced around 1946. Fast-forward nearly 70 years 
to today, where corporate farms are more prevalent than family farms, and 
supermarkets and grocery stores dot the landscape in suburban communities and 
urban city centers. Despite the plentiful nature of grocery stores, the quality of 
the products and produce differs drastically. Add GMOs to the mix of low median 
income, lack of or low employment, poverty and poor nutrition in urban cities, 
and the results can lead to devastating effects on health. 

Several medical groups—including the American Academy of Environmental 
Medicine, the American Public Health Association and the American Nurses 
Association—have condemned the use of GMOs, citing their link to a litany of health 
problems including cancer. Since the introduction of GMOs in 1996, the percentage 
of Americans with three or more chronic illnesses jumped from 7% to 13% in just 
nine years. During that time, food allergies skyrocketed, and disorders such as 
autism, reproductive disorders, digestive problems and others are on the rise. 

While there is not sufficient research to confirm that GMOs are a contributing factor, 
doctors groups suggest consumers start protecting themselves and their children 
now rather than wait for confirmation of the impact of GMOs on our health. 

Still, public distrust and confusion regarding the quality, cleanliness and safety 
of the food supply remains a strong driver in the urban agriculture movement.

The Growth of Urban Agriculture

Today, more and more people are taking matters—and shovels—into their own 
hands. Advocates for urban gardening such as Ron Finley of South Central Los 
Angeles urge city residents to fight treatable diseases such as childhood obesity 
and Type 2 diabetes by planting and harvesting gardens, and teaching children 
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about healthy eating. Finley, known as the ‘renegade gardener of South Central’ 
ignited a public controversy when he planted a vegetable garden in the curbside 
strip of grass in front of his Los Angeles home. The city claimed it was illegal. He 
fought back and the City Council voted unanimously to allow for such spaces to 
be used for gardening. 

In his TED2013 talk, Finley said, “We’ve gotten so far away from our food source. 
It’s been hijacked from us. But if you get soil, plant something in it and water it, 
you can feed yourself. It’s that simple.”

Urban agriculture is responsible for driving entrepreneurial activity. It is estimated 
that there are more than 7,000 locally sanctioned agriculture centers in the US, with 
each center producing income from a business or nonprofit entity. The economics 
of urban agriculture are attractive as the cost to produce crops is low, the profit 
margins are high enough to sustain small businesses and market demand for the 
produce is consistently strong. The total economic value of urban agriculture is 
estimated at $400 million annually. With a high growth rate that has averaged 
16% since 2008, urban agriculture can be a profitable venture.

The downside to urban agriculture is that the ‘farms’ often require subsidized 
land in order to be financially viable. Another drawback is that they lack scale 
because of their small size.

The most reliable income figures available for persons employed in urban 
agriculture were obtained by analyzing farming wages of small businesses in 
a few major metropolitan areas, including Atlanta, GA; Charlotte, NC; Chicago, 
IL; Denver, CO; Detroit, MI; Minneapolis, MN; San Diego CA; and Seattle WA.* The 
farmers (owners) have wage ranges from about $14,000 to $35,000 annually, with 
a median of $21,000. The workers on these farms are almost always part-time 
employees with hourly wages that are consistent with local retail wages.

Regional distributors have been integral to the success of urban agriculture 
as these distributors will serve the crucial function of aggregating a variety of 
complementary crops, and then providing delivery to local restaurants and 
retailers. It appears that these long-established food distributors have been very 
instrumental in driving demand.

As the debate over the safety of GMOs continues, urban agriculture has emerged 
as a viable alternative to traditional farming for entrepreneurs and consumers 
concerned with food quality and safety. Its economic growth possibilities also 
help to bolster its status as a burgeoning new industry.

*NOTE: We did not include San Francisco or New York as the wages in those metro areas were surprisingly 

low, which could indicate they were operating with significant subsidies.
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ASIAN-AMERICANS AND PACIFIC ISLANDERS 
DIVERSITY JOB REPORT

On The Rise: Asian-Americans and Pacific Islanders (AAPI)  

According to the Census Bureau, Asian Americans and Pacific Islanders are the fastest-growing 
minority group in the United States, and also the most diverse. Today, there are approximately 
12 million AAPIs living in the US, or about 5% of the total population. By 2020, the AAPI 
population is projected to reach 20 million, and by 2050, approximately 1 out of every 10 
Americans will be of Asian or Pacific Islander descent (38 million).

AAPI communities have made important contributions across our country, helping build a 
strong and vibrant US economy. They own businesses, generate jobs and founded some of 
our nation’s most successful and innovative enterprises. The AAPI communities have made 
important contributions to Science, Technology, Engineering and Mathematics (STEM), the 
arts, business, law, medicine and politics.
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AAPI Job Growth

With the growth of AAPI population in the US also comes an increase in job growth. 
For instance, in 2009, there were 7.1 million persons (representing 5% of the 
labor force) of AAPI descent in the labor force. Research suggests that by 2018, 
AAPI are expected to represent 5.6% of the labor force. Unemployment rates for 
AAPI are typically 0.4% to 1.3% lower than whites and 4% to 7% lower than the 
unemployment rates for Hispanics and Blacks.

AAPI-Owned Businesses and Economic Growth 

The success of AAPI-owned businesses is critical to the overall economy. With 
more than 1 million AAPI-owned businesses in the US generating more than $300 
billion dollars in sales and employing more than 2 million workers, AAPI-owned 
businesses continue to grow and create jobs, a driving force in economic recovery 
and growth. Of the more than a million AAPI-owned businesses, many firms are 
small sole-proprietorships that continue to need assistance to access available 
resources such as business development counseling and small business loans. 

Barriers in AAPI Employment

The AAPI community also continues to face barriers to employment and workplace 
advancement. Specific challenges experienced by AAPI subgroups include lower 
college-enrollment rates by Pacific Islanders than other ethnic groups and high 
poverty rates among Hmong Americans, Cambodian Americans, Malaysian 
Americans, and other individual AAPI communities. Additionally, one in five non-
elderly AAPIs lacks health insurance.

Industry employment for AAPI is diffuse. AAPI are over-represented in STEM 
occupations such as finance, accounting, IT and engineering. AAPI are also 
well represented in healthcare and social science occupations across the wage 
spectrum. However, AAPI are under-represented in occupations relating to retail, 
hospitality, construction and public-sector employment.

Gender Gaps

Within AAPI ethnicity, the labor force participation rate for females varies 
substantially with 58% of Filipino women employed while only 37% of Asian 
Indian are employed. AAPI have higher average earnings than other racial groups, 
including Whites. Average weekly earnings for AAPI males are $1,004, while AAPI 
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http://www.mbda.gov/sites/default/files/The_State_of_Asian_Business.pdf
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females’ average weekly earnings are $811. AAPI wages are generally 15% higher 
than Whites, 40% higher than Blacks and 50% higher than Hispanics. The gender 
earnings gap for AAPI shows AAPI females earning 76% of males.

Education and Ethnicity

AAPI are comprised of disparate groups, primarily including individuals of Asian 
Indian, Chinese, Filipino, Japanese, Korean and Vietnamese ethnicity. A strong 
correlation exists between educational attainment and wages across ethnicity. 

Research indicates that in regard to education demographics, Asian-Americans are 
over-represented at the bottom end – those without a high school education. They 
are also significantly over-represented among those with advanced education. 
In terms of occupational distribution, partly because of the education, AAPIs are 
over-represented in the scientific and technical professions. Pacific Islanders, 
however, are more likely to be employed in blue collar and service jobs. There’s 
also under representation in the managerial categories. A comparison of AAPIs 
and Non-Hispanic Whites in the managerial categories shows that Asians are less 
likely to be chief executives or very high managers. Therefore, despite the numbers 
in the civilian labor force and education levels of the AAPI community, barriers 
still exist for AAPI from full participation in the federal workforce.

59% of employed AAPI of college age or older have a college degree. 

77% of Asian Indians have a college degree.

60% of Korean, Chinese and Japanese have a college degree. 

32% of Vietnamese have a college degree.

9

http://www.eeoc.gov/federal/reports/aapi.html
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As part of our transition to a quarterly publication 
beginning in July, the May Diversity Jobs Report 
offers an analysis of employment data and trends 
for the first quarter of 2015.
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Employment Data by Segment

Understanding the Charts

Hispanic OverallVeteranDisabled
African

American WomenAsian

DIVERSITY AND INCLUSION WINNERS

Each month, we highlight an organization that has demonstrated a commitment to diversity 
and inclusion. 

American Express is a global services company with 60,000 employees worldwide that provides customers with 
access to products, insights and experiences that enrich lives and build business success. Forty percent of its 
employees participate in special interest employee network group, such as WIN, the women’s interest network, 
or PRIDE for LGBT employees. The groups provide mentoring, “speed networking,” and other opportunities to 
connect with like-minded colleagues.
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Employment Demographics by Education

Unemployment Data by Segment

Unemployment Rate

JAN to MAR - By Percentage
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Employment Demographics by Industry

Employment Demographics by Region
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What The Numbers Mean

The Diversity Jobs Index for the April 2015 report is 48.01, indicating a .06% 
decrease in demand for diverse talent as compared to the month of March.

THIS MONTH’S
DIVERSITY JOBS INDEX

The first quarter of 2015 can be characterized as one of a stagnating economy. GDP growth was less than 1% (officially 
0.1% at press time) and employment growth was essentially zero. The economy leading into 2015 was growing at a 
tepid rate, with Healthcare, Manufacturing, Business Services and Transportation among the leading sectors. 

• Record cold weather across the Northeast quadrant of US—record snowfall and cold temperatures as a “one-time 
event”— affected fully 35% of the population and the corresponding geographic economy. 

• The US dollar began to rise sharply in January, which had the effect of slowing some high-value Manufacturing 
niches while benefiting some import sectors. 

• The collapse in oil prices shocked the energy sector and had an immediate negative effect on employment. The 
repercussions of “$50-per-barrel oil” are being felt in Manufacturing, Transportation and other industries.

• Corporate earnings for Q1 have been weak, projected earnings are anticipated to remain soft and equity valuations 
are being called into question in this low-growth environment. 

Taken together, the consequence for the labor market of the aforementioned is very conservative growth in private-
sector employment. Businesses in healthy sectors are expanding cautiously while employers in less robust industries 
are focused on managing costs – which, of course, includes labor. 

The labor market has been starkly bifurcated since the recession began in 2008 and this trend is likely to continue for 
the foreseeable future. Demand for STEM talent has increased and aligns with wage gains in Science, Engineering, 
IT and Healthcare ranging from 3% to 6% annually. Conversely, other sectors are showing wage gains of zero to 2%.

DIVERSITY JOBS INDEX AND REPORT

2015
SNAPSHOTQ1
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As part of our transition to a quarterly publication beginning in July, the May 
Diversity Jobs Report offers an analysis of employment data and trends for the 
first quarter of 2015. 

African Americans comprise 12% of the total workforce
• The African American workforce saw little change in Q1 2015 compared to 

Q4 of 2014. Their rates of labor force participation and employment were 
essentially the same as the overall labor force for Q1 2015. 

• African American employment in manufacturing declined by 7% in the quarter 
which was largely attributable to an overall slowdown in that industry sector. 
Employment in the Information Technology sector also declined by 7% as a 
result of mass layoffs at telecommunications companies.

• Employment in the financial services sector grew by 8% for African Americans 
and their employment for in public sector occupations rose by 12% as state 
and municipal governments started rebuilding their workforces.

Hispanics comprise 17% of the total workforce
• The unemployment rate for Hispanic workers rose in Q1 as the agriculture 

sector saw a seasonal decline. Extraction industries showed a sharp drop in 
oil field services employment which reduced employment of Hispanics in a 
high wage industry by 16%. 

• Public sector employment of Hispanics spiked by 13% as local and state 
governments added employees, including Hispanic workers who are significantly 
under-represented in government employment. Overall, employment of 
Hispanic workers declined by 1% in the quarter.

Asians comprise 6% of the total workforce
• The unemployment rate for Asians declined by 1% as full-time employment 

of Asian workers rose by 7% in Q1. Asian workers saw significant gains in high-
wage industries such as Information Technology (19%) and Business Services 
(7%). Their employment in the Wholesale sector grew by 15% as the strong 
dollar boosted imports. 

• Asian employment in financial services declined by 16% in the quarter which 
was attributed to mass layoffs at large banks/mortgage servicers.

Disabled workers comprise 4% of the total workforce
• The number of unemployed disabled workers rose by 2% in the quarter as 

their full-time and part-time employment dropped modestly. Disabled workers 
saw a sharp drop in retail employment following the Christmas holidays as 
seasonally employed workers were laid off. 

• The Leisure and Hospitality industry, which is the largest employment sector 
for disabled workers, also showed a sharp drop (11%) as the industry was 
affected by weather in many regions and a soft economy.
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Women comprise 47% of the total workforce
• The unemployment rate for female workers rose by 1% in Q1 as part-time 

seasonal workers were laid off following the Christmas holidays. Overall 
employment trends for women in Q1 were generally consistent with the 
broader workforce. The 7% increase in public sector employment for women 
in the quarter is consistent with the trend of state and local government hiring 
practices focused on balancing employment of women and minorities.

• Separate from our monthly data report, there are sharp wage gains for women 
in Information Technology and Engineering. Turnover rates for women in these 
sectors is on the rise as a result of high demand and increasing competition 
for female STEM (science, technology, engineering and mathematics) workers. 

The Weather Affect

The particularly harsh winter, coupled with the rise of the US dollar, had a significant 
impact on employment. Here are some of our findings:  
• Weather was a significant drag on certain industries in the Northeast, Atlantic 

and Midwest. Construction, Transportation and the Leisure & Hospitality 
industries were hardest hit. Planned commercial and residential construction 
was impaired severely, though offsetting gains are expected in Q2.

• Construction generally affects Hispanic workers, however, they comprise less 
than 20% of industry employees in the affected regions – making the weather 
impact negligible.

• Leisure & Hospitality in the Northeast declined by 16% in Q1, although some 
of those declines were offset by increases in other regions of the country. 

The Impact of the US Dollar
• The rise in the US dollar in Q1 affected manufacturing in export-related 

production, except aerospace. However, there has been somewhat of an offset 
in import-related Transportation and Warehousing occupations. 

• The collapse of oil prices by over 40% has generated repercussions throughout 
the economy. Employment in oil field services has declined by 22% since Q4 
2014, and mass layoff statistics indicate more layoffs are pending. Production of 
high-value oil field equipment has declined dramatically as capital investments 
in exploration and drilling equipment is dropping sharply. The Energy sector 
has been a boon to the US economy in recent years, creating over 260,000 
high-wage jobs since 2010. 

For additional information about the data and methodology, please click here.

http://diversityjobnews.com/diversity-jobs-index/about-the-report/
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ABOUT
PROFESSIONAL DIVERSITY NETWORK
We are America’s leading relationship recruitment network for diverse talent, with over three million registered 
users, including: Veterans, African Americans, Women, Hispanics, Asians, Disabled Persons and LGBT professionals. 
Professional Diversity Network is committed to providing employers who value diversity and inclusion with 
access to diverse professionals via online recruitment communities and integration with leading professional 
organizations. Our mission is to provide economic opportunity to all Americans. By efficiently connecting diverse 
talent with employers, we seek to attack the wealth gap in this country. 

We believe that by providing free access to online affinity networking communities for professionals, we can help 
diminish the professional network gap that is limiting career opportunities for millions. Professional Diversity 
Network has created online communities for diverse talent that enable professionals of common cultures and 
interests to connect with the purpose of working towards a common goal of professional development. 

In an effort to connect employers who value diversity with diverse talent, Professional Diversity Network provides 
career services to many of the nation’s leading professional diversity organizations. Organizations like the NAACP, 
National Urban League, National Black MBA Association and ALPFA, as well as numerous other leading not-for-
profit diverse professional organizations, all use Professional Diversity Network’s relationship recruitment affinity 
networking and job board to power their career centers. In addition to our significant online presence, we also 
conduct approximately 20 annual professional networking events focused on career development seminars and 
networking opportunities to promote engagement between recruiters and candidates in a unique face-to-face 
setting. We deliver significant diverse applicant flow to employers who have affirmative action plans, ensuring 
recruitment value for their compliance budgets. Professional Diversity Network has a suite of products and 
services designed to address the Office of Federal Contract Compliance Programs (OFCCP) regulatory requirements 
in a manner that delivers proof positive evidence of an intensive diversity outreach campaign. Results are defined 
in an annual effectiveness assessment report detailing job views, apply starts and engagement points such as 
recruitment advertising.

For media inquiries, please contact:

Kim Brown
kbrown@napw.com
National Director, Editorial & Communications

For more information about Professional Diversity 
Network’s products and services, please contact:

Dan Sullivan
dsullivan@prodivnet.com
Chief Revenue Officer

Office:

801 W. Adams St., Ste. 600
Chicago, IL 60607

NOTE: The Diversity Jobs Report will become a quarterly 
publication beginning with our next issue in July.
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